Disciplinary knowledge
Interdisciplinary knowledge Kn OWled ge
Practical knowledge
Cognitive and meta-cognitive skills
Social and emotional skills Skills Competencies

Physical and practical skills
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Values

Bridging College Coursework and Career Readiness:
Using Canvas Outcomes to Assess
Academic, Community, & Employability Skills

O\ Shannon Jessen, Outcomes & Assessment Coordinator
Chaffey CO"ege Matt Morin, Assist. Dean, Intersegmental Partnerships

Trelisa Glazatov, Instructional Designer and Data Analyst



Skills-based
program design

for college graduates.

Ability to work effectively in teams

Collaboration &
Critical Thinking

Critical thinking skills

Ability to analyze and interpret data

Application of knowledge/skills in
real-world settings

Digital literacy

Digital fluency

Ability to demonstrate complex problem-
solving skills

Ethical judgment and reasoning

Ability to communicate through writing

Ability to locate, evaluate, and use
information in decision making

Creative thinking

Ability to communicate/work with people
C m m n e t ° n from different cultural backgrounds

0 u I Ca I O Ability to communicate through speaking/
presentation skills

Ability to work with numbers and statistics

Ability to integrate ideas/information
across settings and contexts

Civic skills/civic engagement

Source: AAC&U
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At least half of employers view the skills of a liberal education as “very important”
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Our Goals

e Certify attainment of transferable,
interdisciplinary skills in real time
e Inextricably link the college
coursework that is already occurring in
classrooms to student-friendly
language explaining how that learning
prepares them for personal, academic,
and career readiness

e Leverage existing technology, SLO
assessment processes, and curriculum
to promote equity, transparency,
authenticity, and efficiency




Imagine A Statistically
Representative
Community College
Student

First time college student enrolled part-time

Working two part-time jobs

Majoring in Interdisciplinary or University Studies

Enrolled in English Composition, Intro to Sociology, and Career Exploration




After the first semester,
our student receives a text
message...

“Congratulations! You've
earned one token on a
path to an employability
skill certification.”

Chaffey & College -

Dashboard

| PUBLIC This is the public view of your Issuer’s Badge

Issuers ~ Chaffey College ACES (Academic and Career/C

\ Adaptability /,

Badge Details

EARNING CRITERIA
Recipients must complete the
earning criteria to earn this Badge

ility Skills) = Adaptability - Goal Setting

Adaptability - Goal Setting

Created on Nov 15, 2021

Sets feasible goals, anticigfites possible consequences and

This badge is awarded to learners who understand and demonstrate the
importance of setting feasible goals, anticipates possible consequences and
makes back-up plans for success.

View External Criteria D’

My Badges Issuers 2 v

——
[AGES )

Manage It Here

Offered by

Chaffey College ACES
(Academic and
Career/Community
Employability Skills)
@ Verified




Career Center Messaging about
Digital Tokens and Badges

Jobspeaker

Employability Skills Workshop

Developing Skills Resume

Career Readiness Resources

Assistance organizing tokens/badges via Badgr

EARN e LEARN « EMPOWER Chaffey College

Career Conter

EMPLOYABILITY SKILLS
FOR THE WORKFORCE

Bridge the gap between college and employment!

EARN YOUR TOKENS

¢ Complete various assignments embedded in
your select Chaffey courses to earn tokens

* Earn 4 tokens to receive one of
10 Employability Badges

LOG IN TO CANVAS

Once you have earned a token you will receive
an email or text:

* Enroll in the Career Center Course

https://canvas.chaffey.edu/courses/20255

* Click on “I earned an Employability Skills
Token or Badge”

* Discover the value of Employability Skills

RECEIVE A BADGE

Congratulations! You have earned 4 tokens

to receive a badge! Be on the lookout for an
invitation to attend our exclusive Employability
Skills Workshop where you will learn how to utilize
your Employability Badges in the workforce.

, Login to your MyChaffey Portal
QUESTIONS? “’  to access Jobspeaker!

CareerCenter@chaffey.edu
909-652-6511 @chaffeycollegecareercenter




OPENESS

\ Q Adaptability -
Openess to @

Experiences

...JAfter a full academic \Q RECEIVE FEEDBACK Adaptability
Adaptability - b
year, our student earns Receiving Feedback C)I,1affev College ACES
three more tokens and a (Academicand
digital skill certification in ™~ @ . e
”Ad a pta b| | ity." Accomodate Changes @ Verifiad

View Published

GOAL SETTING
Q Adaptability - Goal
Setting Publish Pathway



The student clicks on a
hyperlink for the
outcome “goal setting”,
for which they earned a
token during the first
semester.

Adaptability

Created on Feb 18, 2021

This badge is awarded to learners who understand and

demonstrate the importance of being open to change in the

workplace. Learners with this badge demonstrated this skill

within their academic experiences at Chaffey College.

Badge Details

EARNING CRITERIA
Recipients must complete the
earning criteria to earn this Badge

SKILLS
Recipients demonstrated these job
skills

This badge is awarded to learners who understand and demonstrate the
importance of being open to change in the workplace. A learner successfully
demonstrated adaptability by:

+ Adapting to new situations, to changing circumstances, and to different
environments.

« Utilizing feedback to establish performance expectations and to progress
toward goals.

+ Recognizing changes (like new technologies or responsibilities) as potential
opportunities rather than obstacles.

« Setting feasible goals, anticipates possible consequences and makes back-
up plans for success.

iew External Criteria D)

adaptability (& goal setting (4 2adaptive reasoning (4 composure (4

action oriented (4 change agility (4

Offered by

Chaffey College ACES
(Academic and
Career/Community
Employability skills)
@ Verified



They see current job
posting trends that
demonstrate the
frequency with which
“goal setting” is
included as a desirable
skill by employers.

Job Postings Data

Top Job Titles

Title

Automotive Detailers
Department Managers
Registered Nurses
Store Managers

Inventory Supervisors

Job Postings Trend

"

6-Month
Postings

24,996
7914
471
2958

2,218

Top Companies Posting

Company

Enterprise Rent-A-Car
McDonald's

DaVita

WIS International

Mondelez International

6-Month
Postings

26,809
8947
6,613
2,061

2022




The student can drill down to those job postings to see the skill they earned
represented in jobs for which they can apply.

HR Business Partner- Digital and Technology
Yum! Brands
ano, TX [E Permanent (@ Full-time

60k

Nov Dec Jan Feb Mar Apr May J Job Description:

- Job Postings

Yum is seeking a highly organized, ®yail-oriented and high-energy Human Resources Business Partner (HRBP).

Live Job Postings

The HRBP will be responsible for leading HR'®&ivity for our growing technology team while contributing to the global HR agenda as part of the Yum! Digital &

Technology HR team. Responsibilities will includeNyman resources generalist work, talent acquisition, talent management and ultimately ensuring organizational

Auto Parts Store HR Business Partner- Texas Success Initiative effectiveness across the organization. This critical inve®ggent is being made to support our new and growing digital & technology teams.

Manager (Bumper To Digital and Technology (TSI) Interventionist

Bumper) Store #164 | Austin, TX

Baton Rouge, LA Ytin| Diends 9 7Miznn The ideal candidate will be passionate about the opportunity t: d people & organizational capability, lead transformational change, and oversee employee
Replacement Parts ™ 5 days ago engagement. This manager will also create a team culture that ins| everyone to be their best and deliver their best for Yum! Brands.

5 days ago
9 Baton Rouge, LA

5 days ago Key Responsibilities:

Apply Now £
1. Partner with technology leadership to design and build a world-class digital and technology organization with the capability and capacity to keep pace with



Transcripts

Digital Certification of
Skills

Memorialize failure and success

Memorialize success and achievement

Issued and owned by the institution and
available for a fee

Issued by the institution but owned by the
student, freely shared, and blockchain
encrypted to ensure credibility

Data available only upon course completion

Earned upon demonstration of competency

Fixed and static format

Dynamic and responsive to online milieu

Valued primarily upon completion of a degree

Articulates value of learning at time of
achievement

Grades are aggregate / proxy for achievement

|dentify specific skills and outcomes achieved




New World &
" of Work

Badges

Arts, Communication, Design e
Occupations frequently involve working with forms, designs and
patterns. They often require self-expression and the work can
be done without following a clear set of rules. (RIASEC: Artistic)

Business, Technology, Hospitality e
Occupations frequently involve: (1)following set procedures and
routines that can include working with data and details more
than with ideas. Usually there is a clear line of authority to follow
(RIASEC: Conventional), AND/OR (2) starting up and carrying

out projects. These occupations can involve leading people

and making many decisions. Sometimes they require risk

taking and often deal with business (RIASEC: Enterprising)

78\
o (o]
O~0

Collaboration

Health, Wellness, Athletics o000
Occupations frequently involve working with, communicating
with, and teaching people. These occupations often involve
helping or providing service to others (RIASEC: Social).

Manufacturing, Industrial Design, Transportation
Occupations frequently involve work activities ® o
that include practical, hands-on problems and solutions. They
often deal with plants, animals, and real-world materials like
wood, tools, and machinery. Many of the occupations require
working outside, and do not involve a lot of paperwork or
working closely with others (RIASEC: Realistic).

Social Diversity
Awareness

Public Service, Culture, and Society ®® ®
Occupations frequently involve working with, communicating
with, and teaching people. These occupations often involve
helping or providing service to others (RIASEC: Social)
Science, Technology, Engineering, and Mathematics Flauiid
Occupations frequently involve working with o0
ideas, and require an extensive amount of thinking. These
occupations can involve searching for facts and figuring out

problems mentally (RIASEC: Investigative)
https://newworldofwork.org/badges/

ONNECTING META-
WESTED'S OPPORTUNITY MAP BUILDER

ORS TO SKILLS VIA

WestEd® Opportunity Map Builder ..

This online tool can help you identify key skills, academic pathways, related regional jobs, and salaries for the meta majors at your college. You can choose from generic meta majors o
build your own by selecting specific program codes. You can use this information to develop resour for students about opportunities for further study and employment. You can also
use this information to support conversations with faculty and counselors about how your institutions’ academic options align with regional opportunities.

Choose an existing
meta major
m You can stil use the TOP Codk
drop down 1o change these pri
designed meta majors

O

Create your own meta major
by choosing your college and TOP06 Codes from this drop-down

CSU Meta Majors

College Filter: Chaffey - TOP 06 Program Name Generic Meta Majors: Arts, Humani...

Common Skills
Postings Skill
v Frequency

Community College Programs
TOP 06 Program Name
An

Skill Name

Communications

Chinese
Detail Oriented

Classics
Teaching

Commercial Music 24
Social Meca

Creative Writing
Dance
Comparative Literature
Ceramics

Aradic

e Which employability skills are most desired in
Academic Area related job ads? (see Opportunity

Map)
e How will students learn these skills in the
curriculum?




Chaffey & College MyChaffey

Programs & Academics

~'_ Oiitcomes and Home > Outcomes and Assessment 3 Institutional Learning Outcomes
e + e Institutional Learning
S orsiiariog Outcomes
New World

Institutional Learning

Current Students Chaffey Community

Institutional learning outcomes (ILOS) represent core competencies that all

Outcomes
students, regardless of academic program of study, are expected to acquire upon
Program Learning
of wo I k Outcomes completion of Chaffey College's associate degree or certificate programs
Embedded in these ILOs are strategies and principles that help students recognize

Student Support
Outcomes and develop successful pathways to help them achieve their academic and career

Assessment Process goals.

Chaffey & College

ACES
“V®

N
<
A2 N

Academic Community Employability Skills




Align ACES Build Canvas Connect skills * Workshops Increase

« Outreach access to
* Program Review skill building

to ILOs outcomes Tool to curriculum

Chaffey College



Chaffey & College

Academic Community Employability Skills

O\

DIGITAL FLUENCY

Chaffey & College

COLLABORATION COMMUNICATION

Chaffey (& College Chaffey (& College

ADAPTABILITY ANALYSIS/SOLUTION

Chaffey [ College Chaffey (& College

O\

SOCIAL/DIVERSITY
AWARENESS

Chaffey [ College

SELF-AWARENESS

Chaffey [ College

RESILIENCE

Chaffey [ College

EMPATHY

Chaffey (& College




4 Learning Outcomes per ACES Skill

Learning Outcomes

« Adapts to new situations, to changing
circumstances, and to different
environments.

« Utilizes feedback to establish

performance expectations and to

ADAPTABILITY

Chaffey & College

progress toward goals.

» Recognizes changes (like new
technologies or responsibilities) as

potential opportunities rather than
obstacles.

« Sets feasible goals, anticipates possible
consequences and makes back-up
plans for success.

Chaffey College



1. Explore pre-loaded rubrics in the
“Outcomes” area of Canvas. The

. DE team has uploaded these in
In the ClaserOm. every Canvas shell using
“Blueprints”.
Assessment of l b l
ACES-ILOs via Canvas 2. Align curriculum and add

outcomes to rubrics

V; SpeedGrader™
3. Use the SpeedGrader featu

evaluate students



Introducing ACES to Students

ACES Learning Outcomes: Academic, Career/Community, & Employability Skills

In addition to learning academic content, many assignments and assessments in this course will provide
opportunities for students to demonstrate skills that are valued by employers and future educational programs.
Sometimes called "real-world skills," or "21st century skills,” at Chaffey they are called ACES. Learn more about

Academic. Career/Community & Employability Skills (ACES).

Rubrics for select assignments in this course will have graded criteria, along with other criteria (ACES learning
outcomes) that are assessed independently of the grade/points earned. Demonstrating achievement or mastery of
these outcomes enables students to showcase these skills, beyond simply earning grades, and to potentially earn
Digital Badges. More information about ACES outcomes and badging is available in the Getting Started/Week 1
Module in Canvas. |

Assignments that include ACES outcomes will be indicated by this seedling iconThis course will include

assessment of learning outcomes for the following ACES SkKills:

=

Communication,

Chaffey College



v Getting Started Module (Week 1) Qo -+

Start Here: The Syllabus and Keys for Success

B Update Your Canvas Profile
Jan 11,2022 | 2 pts

Rules for Online Etiquette

EZ? Beyond Grades: Academic, Career/Community, & Employability Skills in College Courses

Biology 1 Lab Kit Checklist
Jan 15 | 5 pts

< Student Survey

lam 11 NN | £ witn

Chaffey College



Sample Assignment: Biology

" ¥ COVID-19 Vaccines: Myth vs. Reality
Available until Feb 7 at 11:59pm | DueJan 31 at 11:59pm | 35 pts

m

.o
.

Learning Outcomes

« Demesnstrate the ability to comprehend current events related to biology.
«~Communicate biological concepts/theories and convincingly defend them with evidence:
. Ea? Seedling symbol denotes an opportunity to earn credit toward the following skills:
o P Communication: Content Development, Uses appropriate and compelling content to
c%o;n\l/;y'a rln::alssage thlatf is easY forcthz'lll:.tlfenerEs, a:udlenc: or rza-(:)fel.rs tofun(?'erst.a:d . - Present information about
o igital Fluency: Information Credibility, Evaluates the credibility of online information . .
. S . S ; SO “ vaccines to an audience of
sources, assessing information for potential biases or inaccuracies. .
your choice

- Evaluate the credibility of
multiple websites

Support/Resources

» Uploading files: How to upload a file as an assignment submission e
« Assistance with the library tool for evaluating websites:
o Meet with Librarians via Cranium Cafe e

o 24/7 Library Chat, available via the Library Homepage

e Learn about Academic, Career/Community, & Employability Skills in this course Chaﬂ:ey College




Sample Rubric:

Biology

Chaffey College

Presentation 15to >13.0 pts
Student Mastering
presents Presentation contains

informationon | factyally correct

13 to >12.0 pts
Achieving

Presentation
contains factually

12 to >10.0 pts
Developing

Presentation
contains factually

COVID-19 information, clearly correct information, | correct
vaccine myths addresses myths and clearly addresses information, but
and reality facts regarding the myths and facts the information
(fact). COVID-19 vaccine, and regarding the presented lacks
is well organized. COVID-19 vaccine, organization or
Presenter implemented and is well clarity.
creative ways to make organized.
the presentation
appealing and relevant
to a specific audience.
@ Content 4 pts 3 pts 2 pts
Development Mastering Achieving Developing
Uses

appropriate
and compelling
content to
convey a
message that is
easy for the
listeners,
audience, or
readers to
understand.
threshold: 3.0 pts

R,

10 to >0 pts
Emerging
Presentation
contains
factually
incorrect
information
and lacks
clarity and
organization.

1 pts
Emerging

7 ”A.

15 pts



Sample Assignment: English & Chaffey College

Educational Autobiography
50 points  Essay Checklist:

't '5 Y R Please organize your essay to include the following:

¢ An introduction that sets up the main educational experiences you've chosen to
write about. We'll talk about how to write an opening hook.

STORY

o A thesis (your central idea) or your overall view of yourself as a learner at this point

in time. For this assignment, your thesis might be more personalized and creative.
¢ Abody made up of multiple paragraphs that explore the specifics of your

Purpose . .
P educational experiences.

With this essay assignment, you will have the opportunity to reflect on your past and present by writing
an essay that narrates your own educational journey thus far and sets goals for the future.

nd discusses your

What Is an Educational Autobiography?

This assignment can count toward earning your Adaptability Badge!

An educational autobiography provides a brief narrative of your most influential experiences, both inside You'll achieve the following Iearning outcomes:

and outside of the classroom, that have related to your education, development and growth as a scholar. . . .
Accommodates Change: Recognizes changes (like new technologies or

responsibilities) as potential opportunities rather than obstacles.
« Goal Setting: Sets feasible goals, anticipates possible consequences and
makes back-up plans for success.
« Openness to New Experiences: Adapts to new situations, to changing
circumstances, and to different environments.

These experiences can include both achievements and setbacks. This essay will have you examine your
own experiences as a learner, particularly in the last year.

Writing Prompt

In this essay, | will get a chance to know who you are as a person and a writer. | want to know specifically
how your educational experiences have contributed to the student you are today. Tell me the story of you
educational history - both the good and the bad - and how you have grown and adapted from these
experiences.




Chaffey College

Sample ACES Rubric:
English

Formatting and Length 10to>85pts | 8.5to>7.5pts = 7.5t0>60pts 6to>50pts | 5to>0.0pts | Opts

Paper meets the length requirement: 750-  Exceeding Mastering Achieving Developing Emerging Missing
— 1,000 words or 3-4 pages and 6+ Mastery
paragraphs. The essay follows MLA 10 pts

formatting with appropriate spacing, font,
headings, page numbers, and in-text
citations.

@© Accomodates Changes 4pts 3pts 2pts 1pts
Recognizes changes (like new Mastering Achieving Developing Emerging
technologies or responsibilities) as

potential opportunities rather than

obstacles.

threshold: 3.0 pts

@ Goal Setting 4 pts 3pts 2 pts 1pts

Sets feasible goals, anticipates possible Mastering Achieving Developing Emerging

consequences and makes back-up plans i
for success.

threshold: 3.0 pts

@ Openness to New Experiences 4pts 3pts 2pts 1pts
Adapts to new situations, to changing Mastering Achieving Developing Emerging

circumstances, and to different 4
environments.

threshold: 3.0 pts

Total Points: 50



How does our How does our How does our
investment in investment in SLOs investment in
SLOs serve align with our SLOs impact
students? mission and the CO faculty?

l Vision for Success? l

Real-time Streamlined,

certification of Deliver increased robust, authentic
skills valued by opportunities "to help assessment
employers and students improve integrated into Y
future programs economic mobility courses &
of study and ultimately pursue
the career and life
that they want."




Data Stories

May Newsletter



https://sites.google.com/view/oac-newsletter-may-22/data

Count of Assignments Assessed by Learning Outcome and Skills (As of June 2022)

ACES Skills

Il Adaptability

M Analysis Solution Mindset
Resilience B Collaboration

Personal Growth B Communication
Communication

Content Development I Digital Fluency
M Empathy

‘ I Entrepreneurial Mindset
<4 M Resilience
S g [ Seli-Awareness
Co”(a;',);::"on M Social Diversity/Awareness
Collaboration Contribution

Resilience

Stress
Collaboration
Conflict
Management Communication

Team Climate

S0 Writing Mechanics
Digital Fluency

and Syntax
Information
Credibility

Dlgltal Fluency

Digital Fluency Investigation

Digital Tool g
Proficiency

Fluency Empathy

Positive

Resilience

Utili 1 Y ‘ °
ilizes Empathy

Recognize
and Validate }

Chaffey College

Visual that shows count of assessed assignments across learning outcome names
and ACES skills. Color shows details about ACES Skills. Size of circles are relative
to number of assessed assignments.



Count of Students Who Have Earned Badges (As Of June 2022)
ACES Skills

Adaptability

Analysis
Solution
Mindset

Collaboration

Communication

Digital Fluency

Entrepreneurial
Mindset

Resilience

Self-Awareness

illlllll

Count of students who have earned employability skill badges
Ployabiity skl badg Chaffey College



Student Progress (As of June 2022)

ACES Skills
Student Sis Adaptability | Analysis Solutio..| Collaboration | Communication | Digital Fluency Empathy Entrepreneurial Resilience Self-Awareness Social Diversity/
i | |
il |
0
il

| I
| B i

0 5 10 0 5 10 0 5 10 0 5 10 0 5 10 0 5 10 0 - 10 0 5 10 0 5 10 0 5 10 Chaffey COllege

Count of Leamnin.. Count of Leamin.. Count of Leamin.. Count of Leamin.. Count of Learin.. Count of Learnin.. Count of Leamin.. Count of Learnin.. Count of Learin.. Count of Learnii



Count of Students Who Have Earned Tokens (As Of June 2022)

ACES Skills Learning Outcome Name
Adaptability Accomodates Changes
Goal Setting
Op to New E
Receiving Feedback
Analysis Different Viewpoints Problem Solving
Solution Evidence
Holistic Analysis
Implements Solutions
Collaboration  Conflict Management
Group Contribution
Respect
Team Climate
c ication Content Develop
Listening Skills
Presents Professionally
Writing Mechanics and Syntax
Digital Fluency Digital Ethics
Digital Tool Proficiency
Information Credibility
Investigation
Empathy Distinguish Empathy and Sympathy
Positive Interactions
Recognize and Validate
Creative Thinking
Motivated to Learn
Synthesize
Taking Risks
Resilience Perseverence
Personal Growth
Stress Management
Utilizes Strengths
Salf.A GM‘ Mind:
Professional Norms
Seli-Awareness
Self-Directed
Social Diversity/ Cultural Self-Awareness
Awareness Diverse Perspectives
Inclusion
Positive Relationships

Mindset

n

7

—  E

- 4

71

I 259
I 428
— [

I o | 248

e

I 17

1 36

— 14
— 579

— 174
I 353
I 0
e

\ 379

| 254
I

\ 142

| 143
I 117
EE——————— kL
I 85

W

T

1

s

Count of students who have earned learning outcome tokens by demonstrating proficiency at least twice.

M Accomodates Changes
Il Conflict Management
I Content Development

© Creative Thinking
M Cultural Self-Awareness

Il Different Viewpoints Problem Solving

M Digital Ethics
1 Digital Tool Proficiency

H Distinguish Empathy and S
I Diverse Perspectives
M Evidence
M Goal Setting
M Group Contribution
Growth Mindset
M Holistic Analysis
" Implements Solutions.
M Inclusion
Information Credibility
B Investigation
! Listening Skills
M Motivated to Leam
I Op to New Experi

Y

W Perseverence
Personal Growth
M Positive Interactions
111 Positive Relationships
M Presents Professionally
[ Professional Norms
B Receiving Feedback
I Recognize and Validate
M Respect
I Self-Awareness
I Self-Directed
Stress Management
M Synthesize
" Taking Risks
B Team Climate
Utilizes Strengths
B Writing Mechanics and Syntax

Chaffey College



# of Assessed Learning Outcomes
Across the Curriculum (As of June 2022)

ACES Skills
Adaptability

Analysis
Solution
Mindset

Course Sis Id
ART-63-23178-2022/SP

BIOL-62-21736-2022/SP
CISIWEB-74-23343-2022..
CJ-1-22145-2022/SP
COMSTD-4-21333-2022/..
COMSTD-4-21338-2022/..
EMT-11-22181-2022/SP
FIRETEC-3-22192-2022/..
GUID-2-23381-2022/SP
GUID-2-23383-2022/SP
GUID-3-23386-2022/SP
GUID-3-23401-2022/SP
GUID-3-23423-2022/SP
GUID-3-23432-2022/SP
GUID-507-23449-2022/SP
GUID-507-23450-2022/SP
MATH-65A-22305-2022/..
PSYCH-1-21905-2022/SP
PSYCH-1-21923-2022/SP
BIOL-40-21733-2022/SP
BUS-10-22933-2022/SP
BUS-10-22934-2022/SP
BUS-10-22936-2022/SP
BUS-61-22983-2022/SP
BUSL-10-22987-2022/SP

BUSL-28A-22990-2022/S..
BUSL-28A-22991-2022/S..
BUSL-28A-22992-2022/S..

BUSL-28B-23002-2022/S

BUSL-410-23008-2022/S BSL-28,

BUSMGT-40-23013-202..
BUSMGT-40-23014-202..

1
1
3
1
1
1
4
1
1
1
2
1
1
1
4
4
4
1
1
2
2
1
2
1
2
1
1
1
1

1

Table 1. Student Demograghic Characteristics of ACES Tokens Earned

2020-21 to Current
Race/Ethnicity N %
African American 104 4.0
Asian 194 7.6
Caucasian 497 19.5
Hispanic 1,634 64.3
Native American s s
Pacific Islander s s
Two or More Races 74 2.9
_Age Range N %
19 or younger 1,685 66.3
20 to 24 352 13.8
25 to 29 269 10.5
30 to 34 105 4.1
35 to 39 69 2.7
40 to 49 54 24
50 or Older S S
Gender N %
Male 971 38.2
Female 1532 60.2
First Generation N %
First Generation 553 37.5
Non-First Generation 920 62.4
Economically Disadvantaged N %
Economically Disadvantaged 1,565 62.5
Not Economically Disadvantaged 937 37.4

*Complying with Family Educational Rights and Privacy Act (FERPA) guidelines, data were suppressed
(“s”) when ten (10) or fewer students were identified in the cohort or outcome.

Chaffey College




Table 2. Tokens Earned Student Demograﬁhic Characteristics bx ACES

Adapt.

Analy.

Collab.

Comm.

Digit. | Emp. | Entre. Res. Self-Aw Soc.
Race/Ethnicity % % % % % % % % % %
African American S 44 6.9 S:1 3:1 S S kW 4 S S
Asian S 6.8 94 6.4 9.9 0.0 S 10 8.0 S
Caucasian S 20.8 21.8 14.3 20.5 S 15.8 20.1 19.6 20.9
Hispanic 80.0 62.1 59.6 71.9 625 | 848 66.3 63.0 67.6 62.6
Native American 0.0 S S 0.0 S 0.0 0.0 0.0 0.0 0.0
Pacific Islander 0.0 S 0.0 0.0 0.0 0.0 0.0 S 0.0 0.0
Two or More Races 0.0 3.6 S S 25 0.0 S 4.0 S S

r— /0707 0 00— 0 00— 1]
*Complying with Family Educational Rights sand Privacy Act (FERPA) guidelines, data were suppressed
(“s”) when ten (10) or fewer students were identified in the cohort or outcome.

Chaffey College



Data Stories for ACC/Metamajors



Chaffey CCD Skill Profile (As of June 2022)

x-axis2
7K 6K 5K  -4K -3K -2K -1K 0K 1K 2K 3K 4K 56K 6K 7K
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aptability Self-Awareness
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y-axis2
o
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Entrepreneuna

Mindset

4K Communication
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Shape shows details about ACES Skills Profile for the College.
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Shape shows details about ACES Skills Profile for Gerontology program. The data is
filtered on Course Types Elective Course, GE Course and Major Course.
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Gerontology Program Academic Mapping By Course Type (As Of June 2022)
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Shape shows details about ACES Skills Profile for Gerontology program. The Color shows
the details about the Course Type. The data is filtered on Program Headers and Course.
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Example Student View (As of June 2022)

Caption

Example of individual student ACES Skills Profile. The Outer Color shows details
about ACES Skills. The Inner Color shows details about Learning Outcomes

respective of ACES Skills.
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Next steps/Future Directions

Revise Institutional Learning Outcomes
Bring ACES to scale (Program Review)
Employer verified digital badging
ACC Certification Badges
ACES in Online Catalog & Program Maps
Update skills, refine learning outcomes, revise performance
category descriptors
Increase access to resources for faculty and students

o Increased use of existing resources

o Increased shared assessments via Canvas Commons and/or

Department Canvas shells

Expand badge opportunities in Student Services areas, clubs, etc.
Data management & training

o Interactive data platform (disaggregated data)

o Data visualization by ACCs/Metamajors
Implement framework for course SLO assessment







